GUIDING PRINCIPLES OF BUSINESS
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THE WAY WE DO THINGS AROUND HERE

The guiding principles of working and doing business in US Apparel & Textiles
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OBJECTIVES

e Ensure that we are fully aware of the Guiding Principles of working and doing business in US Apparel & Textiles.
e How to find answers to problems and questions that we face while performing our duties.

e Who should we approach for guidance in case of confusion?

e What actions should we take in case of violations of Guiding Principles of US Apparel& Textiles is
detected?

- - Lalla

=S Jhia)lS _SHEELSE S0l Joul Gal s o) =S alS (e SBEGSE 3i) Jowl Gl s an A8 0 (S8 (S0 Gy (Sl Gl G @
o B8l g = Hh en) gl pal Layy S

0 el s S 58 dae e Gstsal Laky o sa US (500 o 1S ) e 5l Jiloss L5l o

e S deala (Alai ) sl oslad S ) LS il (e G pa (S e by el (S SU S (el ay 0
ol (S Jleriad i LS (e (e Gy e (S 505 A (S (sl sal Laiy ;) @



INTRODUCTION

It is the policy of US Apparel & Textiles to do business in a responsible and honorable manner keeping in view the interests
of those who are effected by our operations.

In this connection, US Apparel & Textiles complies with the laws applicable to our business. Just ensuring implementation of
laws is not sufficient, US Apparel & Textiles expects highest standard of moral and ethical behavior.
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GUIDING PRINCIPLES OF WORKING AND DOING BUSINESS IN US APPAREL & TEXTILES

The basis of our Guiding Principles at US Apparel & Textiles is not only to work and do business honestly and with

responsibility but also respect all those who are associated with our business in any way.
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USEFUL QUESTIONS

While performing your duties, if you are confused or have doubts that you are doing the right thing. Ask yourself
following questions:

e |If this matter becomes public knowledge, will it be a matter of embarrassment for US Apparel & Textiles?
e Can | explain this to my family and friends?

e How will my coworkers react if they find out about this?

e Should | consult my coworker or my manager?
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RESPECT FOR INDIVIDUAL

US Apparel & Textiles believes in training, development and progression of talented and skilled individuals. This is only
possible if we respect the rights of people around us.

o ltis the policy of US Apparel & Textiles to offer employment only on the basis of competence regardless of race,
religion, colour, age, disability, gender, marital status or sexual orientation.

e Discrimination on the basis race, religion, colour, age, disability, gender, marital status or sexual orientation is not
tolerated in US Apparel & Textiles.

e US Apparel & Textiles does not believe in interfering in the personal beliefs of the individuals.
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CONFLICT OF INTEREST 341.4: < clalda
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CONFIDENTIAL INFORMATION

Most of us come across confidential information in our
day to day work. Confidential information could be
personal in nature or related to US Apparel & Textiles
or to our customers / suppliers.

We only use confidential information to fulfill our work
obligations. Confidential information is kept
confidential unless it is obtained through public
sources. Our responsibility to keep confidential
information secret even after separation from our
employment with US Apparel & Textiles.
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BRIBE

Giving cash or bribe in any other form such as gifts to
gain benefit for the business is strictly forbidden in US
Apparel & Textiles. Deliberately offering bribe, directly
or through third party is against the prestige and dignity
of US Apparel & Textiles.

GIFTS & ENTERTAINMENT

Although exchange of gifts and entertainment
opportunities are a common custom, but one should be
cautious in making them a routine. Giving and
receiving large gifts in cash or in kind and attending
entertainment programs can adversely impact
business decisions. Those who give gifts and arrange
entertainment programs, their expectations increase. If
these expectation are not met they can be harmful for
the Company. Others may take a different meaning of
exchange of gifts and parties.
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INTERNATIONAL & NATIONAL RELATIONS

US Apparel & Textiles wants to operate as a responsible
corporate citizen at national and international levels. At the
local level we will always be vigilant as to what impact our
operations are having on the environment. In this
connection we encourage our employees to take part in
social work at the local level. However, US Apparel does
not support or fund any political party or its nominees.

At the international level, US Apparel & Textiles is bound by
human rights laws of United Nations.

Ussd ¢ el Y G sl (oalia SILSE i) Jom) ) 2
S G Cu) S D aed Sl iy gsada
s US P w Gufis

SR Sy DB 5y b Gl o S e gy e el
e LS Jsale S o Ko (Ba S8 gl
S G e (S e (e e - G ) 52
CS S5 e UsalS (A mha (lie oy S o A
b Celen b (oS il il eSS S
Gl (S Us)lsaal S Gl

o e s Sl SRl 2 A sl SS S
-C_‘au_“ga

saaie ol 8l BEWSE Sl Jonl Gl 50 s () Y O
SOl sl =2l (S ol 8 Blade —w §8a Jl) S
s S Al il



COMPLIANCE WITH LAW AND DISCIPLINE

US Apparel & Textiles abides by the laws, rules and regulations of the government and cooperates fully with

government departments who enforce these laws.
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FINANCIAL DEALINGS AND HONESTY

It is important that rules are respected and correct method is
applied in all our financial records and dealings.

All information of financial transactions is properly recorded.
No document or entry should be inaccurate or deceptive. No

funds or assets should be kept hidden or not entered in books.

No request for payment or part thereof should be approved or
made which is to be used for purpose other than the purpose
mentioned in the request.

All information provided to Auditors is correct and not
misleading.

US Apparel & Textiles will not deliberately support any
fraudulent transaction. If you think that an activity based on
fraudulent intention is taking place (in US Apparel or in
Companies we have dealings with) you must report it to your
manager.
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APPLICABILITY OF GUIDING PRINCIPLES

Wherever, a third party (contractor, distributor, agents etc.) is representing us — we should ensure that the third party is
aware of our Guiding Principles and we should urge them to follow our Guiding Principles in letter and spirit.

In case US Apparel & Textiles is operating a business in a joint venture arrangement with another Company, the joint venture
partner should also be made aware of the Guiding Principles and should be urged to follow them.
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IMPORTANCE OF CUSTOMERS

We must remember that:

They pay our bills.

We will understand our customers’ requirements and fulfill our commitments with complete honesty.

We whole heartedly accept changes which happen with time.

We will comply with the agreed instructions and Code of Conduct of our customers with complete transparency.
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INTEGRITY WITHOUT COMPROMISE

We will remain truthful and honest in our day to day work and business transactions.
We will remain unbiased in all aspects of our business dealings and will be open to accountability according to our code of
conduct and rules / regulations.
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OUR ACTIONS

We will have a responsible attitude and will display honesty, responsibility, care and understanding in what we say and do.

We will not do or say anything which is not upto the standard or in the interest of US Apparel & Textile or in the interest of our
customers.

We will strongly oppose spreading of rumors and gossip.
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THANK YOU
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